Q.  Are you aware of anything in the contract, the
National Bituminous Coal Wage Agreement which gives
any miner, or yourself the right to claim that over-
time pay?

A.  No, just that it,was past practice.

Q.  Would you agree with, that's a management
prerogative, right, mine.manager's prerogative, as
to whether he is going to work you, on an overtime
basis, between shifts, or during the lunch hour?

A.  That's correct.

Q.  You are saying that Mr. Hawkins discontinued
that, discontinued giving you the opportunity to
work, for some short period around May 18th to
May 31, if I understood you correctly?

A.  That's right.
*****      *      *

Q.  Let me go back, the company can, in accordance
with the contract, stagger, the lunch period?

A.   Yes, sir, that's correct.

t

Q.  Okay, now, if you are going to be involved in
single cutting, you take your lunch break, well,
whether single or double, you take your lunch break
between the third and fifth h'our?

A.  That's correct.

Q.  He could stagger each one of the three of you,
so that no more "than, one of you, would be missing
at one time, taking your lunch break?

A.  Yeah, that's right. .
*****      *      *

Q.   In fact, during the time, during that two week
week period, while you were taking your lunch break,
and not working through it, this did not in any way
affect production, I mean it could be done,
Mr. Hawkins didn't have to shut down the shear, or do
anything to interrupt production, and still give you
fellows your lunch break?uld be overtime pay, time and a half,
